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Fair shares

Is an unequal world
sustainable?

If not, whose way of
life needs to change?

Transition Training 2007



—{ Figur 1.1.a. Polariseringspyramide )

usa

Switzeriand
Germany

70,000

o Mﬁ%\ﬂ“’“‘
4 | -

S
k

“,z
=
:

&

*Indkomst pro persana (i ens kabekratt, mal 1US-dollars) 1997




Hvorfor er olien nu sa vigtig?

Hvor mange maend skal der til for at fa en bil op i fart?

Transition Training 2007



Hvorfor er olien sa vigtig?

@konomisk veekst forudseetter stigning i olie udbudet

Vi har et gkonomisk system som er afhaengigt af olie
Derfor er vi afhaengig af ggede maengder af energi

Alle forudsigelser om gkonomisk vaekst indebaerer ogsa
ggede energimaengder

Nar peak oil indtraeder, sa vil vi have mindre total enerqgi
saledes sa den gkonomiske veekst sandsynligvis vil
falde, maske permanent.
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Responses to Peak Oil & Climate Change
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PEAK OIL

e Burn everything!
relaxed drilling
regulations
biofuels

tar sands and
non-conventional
oils

» Resource
nationalism

&Resource Wars /

PO+CC-=
Systems Re-think

* Planned Relocalisation

* Energy Descent
Pathways

e Local Resilience
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CLIMATE CHANGE

 Climate
engineering

« Carbon capture
and storage

e International
emissions trading

 Climate adaptation
* Nuclear power

o /




Response to PO and CC

Looking at peak oil alone you look for replacementsr-sends,
remote fields such as the antarctic, bio fuels, coattads.

If we don’t reduce oil dependency in rich counttiesre will
Inevitably be either climate disaster from replacetm@n resource
wars.

Looking at climate change alone you may look for epengensive
solutions to mitigate climate change, including nacle

When PO and CC are taken together you have to reddsgn
system — a low energy, re-localised and resilient syssethne only
viable future.



A diagram of everything
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system

Short use then
throw away Chemicals

Oil and gas > Massive

Inequalities

Rubbish in landfill
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What I1s our Role?

“a dual role , hospice and midwife ".

Korten, D.C. (2000) The Post Corporate World — Life After Capitalism. I -
San Fransisco, Berrett-Koehler Publishers. Pﬂsr'

Lorporare

“our role is to compassionately assist in its death process WU”[I
trying to ease the burden and pain of its passing. This
Includes restraining the impulse for revenge among those
who see their foundations undermined by the new. For
emerging ... society, our role is to compassionately assist in
the birth of a new way of acting in the world. As withany
birthing process, there will be some pain and trauma
associated with the ... birth. Our role is to minimise the
pain and nurse the new society to full health”.

Abdullah, S. (1999) Creating a World That Works for All. San Francisco,
Berrett-Koehler Publishers Inc.
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Hvor mange skal vi veere?

Change er non-lineaer

Mellem 15-20 % kan skabe The =
"the tlpplng pOint" TIPPING POINT

Sociale netveerk bidrager til at Wi g \f
Sprede

MALCOLM

GLADWELL

Den eksterne forandring
arbejder i din favour!



Etablere arbejdsgrupper

Overskrift pa prioriterede arbejdsgrupper:
Energi

Mad

Heart and Soul

Boliger/Bygninger

Kunstarter

Sundhed

@dkonomi

Transport



Typer af projektgrupper (eng.)

Eksempler fra England:
TRESCO

Community Owned Wind Farm
Waste to power

Micro Hydro

Solar water Heater Challenge
Allotments

Local Food Directory

RE Workshops

Home groups

Changing the Dream Workshop
Skilling up for Powerdown

Oil Vulnerability Auditing

Totnes £

Car Shares

Seedy Sunday

Home groups / eco teams

Engaging with LA over land
use/ RE uptake

Biodiesel rickshaw

Business swap shop

Business energy/ electricity
lighting audit

Nut tree planting



Transition phases

Form initiating group Form working groups

Initiator

Initiating group#
OO

Unleash! *
* iﬁ[ nleas * *** i% OQ% Cogi;oup
5o e 00 S0 >
Ws;king groups. | * O O OOO *
P OP

Networking, partnerships

Awareness raising events, gather emails, widen particgiion

Open space / form working groups

—
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Den naeste fase af omstillingen




Core group
1stprogramme to + 1 year

TTT Group
Focalisers Group

Local govt

Local food
directory

Communicn &
IT

Central
functions

Heart &
Soul

Solar WH
challenge




+ 1 year to now
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@ @ group

Solar

challenge

home
groups

Local govt

Other
TTs

TT

national
network

timeline



Home Groups — maintaining and
sustaining
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"Heart and soul”- siden af omstilling

* Psykoligiske, spirituelle og bevidsthedsmaessige
aspekter af omstillingen”

e Diskussioner og
samtaler om individuel
og kollektiv
transformation

« Hjemme/statte grupper

e Genforening med
falelser, self, krop,
jorden, andre, LIVET!

Aktiviteter | naturen

Tryghed ved at kunne
ga uden for det sikre
arbejde som genforener

ritualer for jord og
samfund



Fem erkendelser | Transition
Towns beveaegelsen

Et liv med mindre energi er uundgaeligt og det
er bedre at planleegge nu end at afvente

Fortsat veekst | gkonomi og forbrug er ikke
mulig

VI har mistet modstandskraften til at kunne
klare energichoks

Vi ma handle sammen og vi ma handle nu

Ved udfoldelse af lokalsamfundets samlede .
formaen kan vi designe livsformer som er mere
berigende, tilfredsstillende og
sammenhangende end de nuvaerende












S S

ﬂ‘
=
[ §
=
3




Udvilke en EDAP
(Energy Descent Action Plan)

| en aben proces
Ud fra situationen idag
*En positiv vision: 20 -25 ar

*Back casting — fra malet og
tilbage til dagens situation

e|dentificer ressourcerne

*Realiseringen



Hvorfor virker Transition modellen?

Starter en beveegelsen for en anden
fremtid

Skaber awareness

Viser hvordan simple, praktiske
aendringer 1 vores liv kan ggre en
forskel

Udggar et kollektivt respons

Udnytter den magt, der ligger i habet
0g optimismen

En model som det er let for andre at
kopiere



Tak for opmaerksomheden

Niels Johan



